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Reinhart’s Robert Heinrich and Lynn Stathas to Lead
Practice Groups
MILWAUKEE – Reinhart Boerner Van Deuren s.c. (Reinhart) is pleased to announce
that Robert J. Heinrich and Lynn M. Stathas have been named practice group
chairs of the Banking and Finance and Labor and Employment practices,
respectively, effective July 1, 2022.

“We are excited to have Bob and Lynn take on these leadership roles,” says
Reinhart CEO, Albert Orr. “Their extensive experience in these areas and long
history of driving client success will further enhance our ability to help clients fully
realize their greatest possibilities.”

Heinrich is a skilled negotiator who represents banks and other lenders – as well
as private and public borrowers – in all types of complex commercial lending
arrangements. He focuses his finance practice on commercial lending facilities,
structured finance transactions and Dodd-Frank regulatory compliance matters
concerning swaps and derivatives. Heinrich also has a wealth of experience in
securitizations and other structured finance transactions, including securitizations
of a variety of asset classes (such as trade receivables, student loans, credit card
receivables and health care receivables) and purchases and sales of receivables
and other financial assets. In addition to his finance and transactional practice,
Heinrich also serves as chair of the firm’s Food and Beverage Law Practice Group,
where he has developed extensive experience with respect to the federal and
state regulations pertaining to craft breweries and brewpubs.

Stathas is an experienced problem solver who helps business owners and leaders
to strategically navigate complex labor, employment and workplace issues. As a
shareholder in the firm’s Employee Benefits, Litigation and Labor and
Employment practices, she handles discrimination, harassment, noncompete and
confidentiality agreements, wrongful discharge, breach of contract, whistleblower,
wage and hour, ERISA and FMLA matters, workplace investigations and more. She
also defends class and collective actions. Stathas has a deep understanding of the
rules and regulations that apply to a wide variety of businesses, including those
specific to health care entities. Her clients appreciate her ability to position them
both to avoid issues and to effectively address them when they arise, and for her
pragmatic approach and ability to evaluate the impact of the law, business
circumstances and risk tolerance help her devise solutions and approaches to
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meet their goals. Stathas also serves as Reinhart’s Deputy General Counsel.

These materials provide general information which does not constitute legal or tax advice and should not be relied upon as such. Particular facts or
future developments in the law may affect the topic(s) addressed within these materials. Always consult with a lawyer about your particular
circumstances before acting on any information presented in these materials because it may not be applicable to you or your situation. Providing
these materials to you does not create an attorney/client relationship. You should not provide confidential information to us until Reinhart agrees to
represent you.


