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Navigating FMLA – Federal vs. Wisconsin:
Similarities, Differences and How to Ensure
Compliance
Reinhart hosted a seminar/webinar on Navigating – FMLA Federal vs.
Wisconsin: Similarities, Differences and How to Ensure Compliance. Federal
and Wisconsin FMLA laws have similarities but also important differences. Let us
help you navigate these differences and be compliant with both laws. This
seminar/webinar was presented by Reinhart Labor and Employment shareholder
Katie D. Triska.

Navigating FMLA Federal vs. Wisconsin presentation slides

Navigating FMLA Federal vs. Wisconsin recording 

Federal FMLA and Wisconsin FMLA comparison chart

Federal FMLA poster (to be incorporated into FMLA policies)

ATTENTION NON-WISCONSIN EMPLOYERS: You may be subject to Wisconsin FMLA if
you employ 50 or more employees and at least one of those employees is in Wisconsin.

Who Should Attend:

Human Resources Professionals

Managers and Executives with Human Resources Responsibilities

What You Will Learn:

FMLA and WFMLA basics

Similarities and critical differences between FMLA and WFMLA

FMLA policy drafting tips

Common mistakes to avoid
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About the Presenter:

Katie D. Triska is a shareholder in the firm's Labor and Employment Practice. She
routinely advises employers on a wide range of employment issues, including
successful hiring, employee performance management and termination
strategies; development and implementation of anti-harassment and other
personnel policies; evaluating reasonable accommodation obligations under the
Americans with Disabilities Act (ADA) and state disability laws; and achieving
compliance with the Family and Medical Leave Act (FMLA) and state leave laws.

These materials provide general information which does not constitute legal or tax advice and should not be relied upon as such. Particular facts or
future developments in the law may affect the topic(s) addressed within these materials. Always consult with a lawyer about your particular
circumstances before acting on any information presented in these materials because it may not be applicable to you or your situation. Providing
these materials to you does not create an attorney/client relationship. You should not provide confidential information to us until Reinhart agrees to
represent you.
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